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Final Results: 103 Responses ! (~25%)

• Goal: 100 responses

• Responses in 2022: 34

• Responses in 2020: 53



I am a: 



I have been a CSHP member for: 



I would classify my pharmacy practice site(s) 
as: (Select all that apply)



Which aspects of CSHP SK do you find bring you 
the most value to your membership? (Select all 
that apply)



Which of the following have you done in the 
past year? (Select all that apply)



My favourite part of being a CSHP member is 
(Fill in the blank):



How can CSHP SK reach and recruit more 
pharmacy technician members?

Surveys
Social media & 

advertising
Advocate to new 
grads & students

Malpractice 
insurance,

licensing fees, & 
costs 

Education Name change Perks Other



Please share ideas for new programs/activities 
that CSHP SK should implement:
• Joint events with other pharmacy stakeholder organizations (e.g. PAS)

• MORE digital education! 

• Skills workshops/simulations, evening education events, journal clubs 
• Social networking events without an education component (e.g. boardgames)

• Small hospital visits-esque - but some type of clinical program sharing for best in practice

• orientation to CSHP for new members

• More presentations to pharmacy students (in class, at the AGM) 

• Mentorship program for CSHP members between new and practiced pharmacists 

• Spotlighting pharmacists not well known in the province on social media or in 
postscript for doing good things 

• Any activity that includes pharmacy technicians
• Technician of the month award 



Please share ideas for how CSHP SK can make 
it easier to volunteer within the organization:
• Shoulder tapping, and personal asking,  ask passionate new people 

• Reach out to sites with prior less volunteers, mention it at hospital department meetings, print posts for work places, council 
members to ask people at their site   

• Website changes: volunteer button, list of committees and who to contact, google form to submit to via website for this, 
vacancies, how to apply 

• You do this well

• Share time commitments for the positions 

• Make little roles that aren’t council positions where people can volunteer (help with social media posts, anything outside of
PAM, create more committees/taskforces, single opportunities ) 

• Ensure and role expectations are clear and publish Duties Documents

• Send students emails directly, earlier in the school year 

• Social media blitz, emails while in advance, advertise  

• Perks for volunteers (e.g. discounted AGM) 

• From prior volunteers: spread out work better between present council members , do better transition 

• Ask SHA leadership to support involvement in CSHP endeavors 

• Have more non-education events where people can meet and greet and get excited to volunteer from there



Please share ideas for what you think CSHP SK 
should prioritize over the next years:



Please share ideas for what CSHP SK should 
change in order to improve your membership:

This is done well! More 
benefits/perks

Education Advocacy

Cost reduction Website
improvement

Other 



I am satisfied with my CSHP SK membership:



I am likely to recommend CSHP SK 
membership to a colleague



I am likely to keep my CSHP SK membership if 
it was not subsidized by my employer



Comments: 

• I am still a CSHP member because of the malpractice insurance and the small community it brings. However, 
I am actively seeking other organizations to be a member of because I feel there are other groups that are 
either more applicable or have better membership benefits.

• For the advocacy portfolio - if you can diverge from National, maybe set long term (2-3 year) goals and get a 
develop a strategy for the advocacy portfolio. Hard to do much if the position changes every 1-2 years.

• We have a couple of technicians at my place of work who are finally making the switch to join CSHP instead 
of PAS, but they have expressed they feel 'ignored' compared to pharmacists (in regards to education)

• Technicians are not reimbursed for malpractice or CSHP this is probably the reason for low intake.

• I have been a member of CSHP for over 20 years. Starting my career in hospital it was just the organization 
you joined. Working now in oncology the benefits are less obvious to colleagues who may not have 
previously worked in hospital.


